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Self and Senior Nurse Assessment of NCNZ Competencies for Competent Enrolled Nurse

For use when applying for progression on the Competent Enrolled Nurse PDRP Level or when completing the three yearly performance reviews for maintenance of Competent Enrolled Nurse PDRP level and to meet NCNZ Continuing Competency Requirements

Self and Senior Nurse Assessment Process:

a) Applicant must complete the self-assessment prior to senior nurse assessment   
b) [image: image1.jpg]Self-assessment must reflect the national PDRP framework for competent level (see your DHB’s PDRP Handbook for details) 

c) Individual examples of practice must be verified by a Registered Nurse or the competency assessor

d) Examples of practice must be within the previous 12 months 

e) The Competency Assessor must:

· Have a current APC 

· Hold a senior nurse title (e.g CNM, ACNM, CNE) or the Manager can delegate to a senior RN who is a Proficient, Expert or Designated Senior nurse on the PDRP Pathway or in the case of primary care a delegate senior nurse

· Have at least 3 years of clinical experience in the clinical area     
· Be familiar with the practice of the nurse completing the portfolio   

· Completed  workplace assessor training  or similar

	Details of Applicant

	Name:  

	APC number: 

	APC Expiry: 

	Workplace: 

	PDRP Level: 

	Role: 
	

	

	Details of Senior Nurse Assessor
	Details of Senior Nurse Assessor

	Name: 
	Name: 

	APC number: 
	APC number: 

	APC Expiry: 
	APC Expiry: 

	Workplace: 
	Workplace: 

	PDRP Level: : 
	PDRP Level: : 

	Role: 
	Role: 


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 1: Professional Responsibility

	1.1 Accepts responsibility for ensuring that his/her nursing practice and conduct meet the standards of the professional, ethical and relevant legislated requirements.

Indicator

e.g. describe how you practice within professional and legislated requirements that impact on your practice.

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 1: Professional Responsibility

	1.2 Demonstrates the ability to apply the principles of

the Treaty of Waitangi/Te Tiriti o Waitangi to nursing

practice

Indicator

e.g. using an example from practice, describe how you apply the principles of the Treaty to your nursing practice.

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 




	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 1: Professional Responsibility

	1.3 Demonstrates understanding of the enrolled nurse scope of practice and the registered nurse responsibility and accountability for direction and delegation of care.

e.g.  describe a time when you were delegated a nursing task and the decision making process for this delegation 
	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 1: Professional Responsibility

	1.4 Promotes an environment that enables patient/client safety, independence, quality of life, and health.

e.g. using an example from practice describe an environmental safety risk issue in your area of practice and what you did to manage it.
. 

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 1: Professional Responsibility

	1.5 Participates in ongoing professional and educational development.

e.g.  describe how you take responsibility for your own professional development and maintenance of competence 
	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 1: Professional responsibility

	1.6 Practices nursing in a manner that the patient/client determines as being culturally safe.

e.g. using an example from practice, describe how cultural difference can impact on nursing care delivery and how you avoid imposing prejudice on others. 

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 2: Management of Nursing Care

	2.1 Provides planned nursing care to achieve identified outcome.

e.g. using an example from practice, discuss 3 priorities of patient/client care during a shift and the time management strategy required 

OR

Give examples of the use of evidence in planning your care.

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 2: Management of Nursing Care

	2.2 Contributes to nursing assessments by collecting and reporting information to the registered nurse.

e.g. using an example from practice, describe how you undertake a nursing assessment in collaboration with an RN, using a specific assessment tool relevant to your area of practice. 

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 2: Management of Nursing Care

	2.3 Recognises and reports changes in health and functional status to the registered nurse or directing health professional.
e.g. using an example from practice a situation where you observed a change in a patient’s health and functional status and communicated these observations to the RN.

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 2: Management of Nursing Care

	2.4 Contributes to the evaluation of health consumer care.
e.g. using an example from practice describe a time when you contributed to the review of a care plan in collaboration with the RN.

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 2: Management of Nursing Care

	2.5 Ensures documentation is accurate and maintains the confidentiality of information.

e.g. describe how you ensure your documentation meets the legal requirements and maintains patient/client confidentiality. 

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 2: Management of Nursing Care

	2.6 Contributes to the health education of health consumers to maintain and promote health.  

e.g. describe an example of education you gave to a patient/client and how you evaluated its appropriateness. 

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 3: Interpersonal communication

	3.1 Establishes,  maintains and concludes therapeutic interpersonal relationships 

e.g. using an example from practice, describe how you establish a therapeutic  relationship while maintaining professional boundaries with patients/clients.


	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 3:  Interpersonal communication

	3.2 Communicates effectively as part of the health care team.

e.g.  Describe how you use different communication styles, in what context, and how you know they are appropriate and effective.

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 3: Interpersonal Communication

	3.3 Uses a partnership approach to enhance health outcomes for health consumers.

e.g. using an example from practice,  describe how you increased a patient/client’s independence or family/Whanau participation in their care. 

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 4: Interprofessional Health care & Quality Improvement

	4.1 Collaborates and participates with colleagues and members of the health care team to deliver care.
e.g. using an example from practice, describe how you collaborate with RN’s and the health care team to facilitate and coordinate care.
	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 4: Interprofessional Health care & Quality Improvement

	4.2 Recognises the differences in accountability and responsibilities of registered nurses, enrolled nurses and health care assistants.
e.g. explain your role and responsibilities in the health care team.. 

	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Competence Assessment - you MUST include an example of how nurse meets indicator

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Competency and Competent EN Performance Indicator

DOMAIN 4: Interprofessional Health care & Quality Improvement

	4.3 Demonstrate accountability and responsibility within the health care team when assisting or working under the direction and delegation of a registered health professional who is not a nurse. 

e.g. explain your scope of practice, legislative requirements and organisational policy.
	Self-Assessment – you must include a practice example of how you meet this competency

	
	

	
	Senior Nurse Assessment - you MUST include a practice example of how nurse meets competency

	
	

	Competency Met   
	Competency Not Met  
	Name of Competence Assessor: 


	Verifying RN if different from Competence Assessor: 

  


	NCNZ Self & Competence Assessment - Validation of Competence 

This section MUST be completed for the assessment to be valid and must be completed BEFORE the portfolio is assessed.

	Competence Assessor’s Comments: 



	Name: 
	Signature: 
	Date: 



	Nurse (being assessed) comments: 



	Name: 
	Signature: 
	Date: 

	Line manager comments if not competence assessor above: 



	Name: 


	Signature: 


	Date: 



	Manager with responsibility for budget to endorse progression to, or maintenance or RN Senior level:  

Yes:              No: 

	Name: 
	Signature: 
	Date: 

	Line manager must update One-staff with date of performance review or the nurse will be removed from the PDRP

One-staff updated by:                                                                                                                                                                                                   Date: 


